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This Agreement was made in 12/03/2014
between:

dpgiadl Lo pal 431 I Lres
Establishment Number in General Organization
for Social Insurance: 502853228

Establishment Number in Ministry of Labour: 35-
21887

Authorized Signatory: Chairman of Board of
Directors

Capacity of: belal abdullah ali algarni

Referred to hereinafter as (First Party).

And; AHMED IBRAHIM SAAD ALQARNI

Nationality: Saudi Arabia
National ID: 1077740098

Referred to hereinafter as (Second Party).

And together they are referred to as (the two
parties or both parties).

The above details shall be deemed as an integral
part of this contract, and together with its
annexes, they form an integrated unit and are
considered part of the contract to be interpreted
and complemented by each other.
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Second Party's Information il waphll alily
Gender: Male 443 sl
Birth Date: 14/03/1991 14/03/1991 AMyall agyli
Contract Terms Adell Agil

1. Job's Title & Work's Location

Job Title: Accountant wwlio rsathgll eouuall
Work Location: Ala artheyah Aljnobayah dugiall duayell :Joell jdo
Work Domain: Inside Saudi d4loall JAla ‘doell glhi
Work Type: Full Time Jol4 olga :Joell ¢qi

2. Contract's Period

The contract shall be effective for indefinite Jo 1A17 63310 1€ 8aal Adell 1A& Alai S
period of time from the joining date on o041 o4 Joell @Lm wapnll épnlo 2_|JL|
Wednesday, 12/03/2014 12/03/2014 galgall cleyyl

3. Work Hours & Weekly Rest drcguull dalllg Joell alcluw 3

Normal working days shall be 5 days per week EQJ-L”-\” o d PIJ' 5 4 dnlell Joell phl AT

and working hours shall be 8 hours (DAILY). In (&4 alelw 8 1 drogull Joell cilelu aaaig
addition, the second party shall be entitled to 2

days rest per week

@8 daly rogy @ilill caphll Gaug -pgyll

gguull
4. Annual Leave digivddl aljlayl .4
The second party shall be entitled to a paid digiw 8jlal plc dﬁ Je ol caphll gy
vacation of 30 work days, each year Joell oLii 30 lairo 2Vl degaro
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5. Wages & Financial Benefits duloll Lljollg ja¥ll 5
The second party shall be given the following Liljollg cavadlg piI il capall (Gatuy
wage and benefits: ; -dulill
Basic Wage: 4,000.00 4,000.00 (ewlwll Pl
Housing: 0.00 0.00 oAl
Commissions: 0.00 0.00 :aMgoell
Other Allowance: 0.00 0.00 sl avag
The first party pays the second party each 6jad lal Gdlill caphll JqVl caphll peIo AN
month a total amount of 4,000.00 Saudi riyals. @Gty gagew Jliy hda 4,000.00
6. Second Party's Bank Account wjphll Aill ulunall alogleo .6
Information . wdlill
Bank Name: Al Rajhi Bank wldl capno relidl gl
IBAN: SA9580000534608010021793 gVl ad)

7. First Party's Obligations JaVl w@hll aloljill 7
7.1. Providing the second party with health care duhll dilefll pyadi 1.7
in accordance with the rules and regulations ldag anll d_,_oL,JL, wulill caphll
of Cooperative Health Insurance Law Lsdglﬂ-"'-n anll (-JLQL-,J]' olhi planl
7.2. Registering the second party in General il caphll Jiawi 2.7
Organization for Social Insurance (GOSI) u|_,_|_o|_|_|_] dolell duigall Al
and fulfill the payments of contributions i aldlisiVl alawg Ldiclaia)l
according to their systems ' laiakil
7.3. Granting the second party annual leave, il caphll aio 3.7
official holidays and sick leave as required drowyll d_bg_”g"éi?!gi“”l aljlayl
by the labor regulations approved by the dniV apaidi lo Gag duajall an_\Jfg
Ministry of Human Resources and Social sjlgoll 8jljg go 8raivall Jasll pJJo.u
pevelopment yalsy U Loy djcloiall dhoiillg dypyl

dyaaiill ainidg Joell plAi do
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7.4.

7.5.

Returning to the second party all certificates aphll ol Aoy (Ji 4.7

or documents that has been submitted gi alblad go ajal cLCAgi lo o qdlill
ilig

Paying the first party's wages and settle his dranig Jolell J;T gay 5.7

entitlements within a maximum period of ayli go - i8V1 gle- ggJ,.uui JAA dadgdn

one week from the date of the end of the Jolall gl 13] Lol .dyadell déilell claiil

contractual relation. If the worker ends the ualn olc uag adell (_g@.ii <Ml ga

contract, the employer shall settle all his _\J.ém Jul CIJ_0|5 ddigén dye Jooll

entitlements within a period not exceeding ; " i wle ayji

two weeks UG +H

8. Second Party's Obligations L(',\JLL" wdjhll aloljill .8
8.1. To finish assigned in accordance with the JanV ldag ‘ad] Jagoll Joell jlail .1.8
principles of the profession and in 1A] JaVl waphll alalei §agg .diaoll
accordance with the instructions of the «allay Lo alogleill odd g4 g4y ol
employer, if these instructions do not violate alg dolall ulsil gl ,pLELi.n qf vdioll

the contract, order, public morals, or has a hall Lam lo lRAALT ad
potential danger e +HH G

8.2. To take adequate care of the tools and alodallg algall awald alic giiey gi 2.8
tasks assigned and the first party's ores that caphll d4glooll cilolallg ayll ‘Baivoll
at the second party's disposal or in which in ol gl .aapni cni degrgall (gl
his/her custody, and restores the first m].b.ll IN[ENTY L'Jig (NAC (0d Jgai
party's materials that did not consumed PP | e sl :

dalaiwoll jie slgall JgVl

8.3. Approval of the first party deducting the JgVl waphll glhdiwl glc ddalgall 3.8
prescribed percentage from him/her from 6@,,,” 12Vl o dule 6jdoll duwill
the monthly wage to participate in the alivolill dolell duugall sd il
General Organization for Social Insurance drcloiayl

8.4. Committing to good behavior at work and at cliiil Guallg elgludl Juia pjily gl 4.8
all times committing to law, rules, and dahill ojily aLagf\JI 2101 (oag «Josll
etiquette in kingdom of Saudi Arabia. As o dicpall ulalllg Lailalellg .alcllg
well as rules, regulations and directives M‘]gﬁm' d.lAﬁg dungeull dujell d4laall
enforced by the first party and bearing all (SAJ. lay | N 1l il I"'.'Ilg Adlglllg

8.5.

fines about breaching the regulations Jol5 Lg\JLL” caphll Joaiig «Jgul caphll
ellil diallho (je dailill ddlall alolyell

To provide all assistance and support hyiiy gi ggy 6aclwog Jge J4 pAd] gl 5.8
without requiring additional wages in the ¢ylgall avhh oa Lalal |J9T Al

event of disasters and threats to the safety
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8.6.

of the place of work or the people working  gi Jaell jl4o doMuw anai il jlhalllg

in it ara Jgulolell nladill
To undergo medical examination according Joell caln alhl (ag- gniy Ji- 6.8
to the first party's request prior to or during lailal 6\5 Ty @JJ| duhll pgaall
the course of work in order to ascertain géinill ,ocliil gl LJ-QQ-”-' Gyl Jud agle
whether he or she is free of chronic or dyjlull gi dyimall yalpoll o ogla o

occupational diseases

9. General Provisions

9.1.

9.2.

9.3.

9.4.

9.5.

The Labor Law and its executive diipaiill aiaidg Joell plAi ggay 1.9
regulations and the ministerial regulations ouhii daiVg dyjljgll aljlydllg Adlgllig
and resolutions and the organization's 8)ljg Jud Jo 6aaioall dlutialli Joell
work regulation approved by the Ministry Jdrcloial c’i_Lo.i_'l'JIg a_U_I_-;-_u” 3jlgall

of Human Resources and Social
Development, shall be the reference in all
matters not explicitly stated herein, and it
shall be deemed as an integral part of this
Contract. In addition, this Contract
replaces all previous agreements and
contracts including oral or written if any

Both parties agreed that the addresses dangall gugliell gi olc glajhll gail 2.9
stated at the head of this Contract are the dolhill jugliell ga@ Adell jan oa
official addresses for exchanging alylaivlg aIJLIojAJI"g alylesiyl (JA]'_,_-,-J

notlflgatlons, announcements and . d_LOLbJ CDJ Sl uLLIQb_O.“ nigig
warnings and the correspondence is

considered a legal argument

Both parties acknowledge that they have J4 loaag lalc Ad loaily gglaphll jd; 3.9
known and understood all the provisions digoriog Adell i@ P|53i
and contents of this contract

The singular form includes the plural and  gaall doing goall Jouii yjaall doyn 4.9
the plural form includes the singular, and Aalg guia ol aJLLi,mg Apaoll Joudd
the reference to one gender means both Al gl 6)Lnylg (iall (i

ai @ 3y ol ol gl it (gl a galjall
adell go Tjais ¥ leja a0ig Adell [Aay.
alidlaivl dals Jao adell 3@ Jag
gl laio diaaill dailwll rgdellg
aaag gl dylisll

icludes natural and logal porsons uniess | CHMASUIS Gaeubll Ll Joids

el I Glow Aid) ol Lo
the context of the text requires otherwise e vadll gl 4ol
References to any law, regulation, gl daiy gl plA; 6I ol 6jLyl _j.LLLCLI 5.9
decision, or instructions shall be Jouiti lail 6\]& dloyle’ g| Jlyd

interpreted as including amendments that AU g go Laul |_jJCLI il enlasill
may occur to them from time to time h - = -
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Optional Terms

1. Either party may terminate the contract by Jlesil adell claily acldl wyhll pjily .1

serving on the other party no less than 60 60 gc Jdi V¥ 6ao0 JAA Lha AVl aaghll
days' written notice log,

Additional Terms

1. The employee is obligated to work for one or i (ijia gi 8)ia Joell wakhgoll pjily .1

two periods as requested by the employer, 8 Jc Aji U (Ji wle Jogll ualn ulh
provided that it does not exceed 8 hours per wlall Jlgall ol sl pjilyg Logy cilelu
day, and he is obligated to answer the private 'I o - |u.a A,
mobile during the working time, which is part Josll go <3 9ag Josl 9d

of the work.
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